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Jesus: The Perfect Leader 
 

(Excerpts from an address given by President Spencer W. Kimball, Ensign, August 1979. For a complete 

copy of the address, please go to: http://lds.org/ensign/1979/08/jesus-the-perfect-leader?lang=eng) 

 

 Jesus said several times, “Come, follow me.” His was a program of “do what I do,” rather than “do 

what I say.” His innate brilliance would have permitted him to put on a dazzling display, but that 

would have left his followers far behind. He walked and worked with those he was to serve. His was 

not a long-distance leadership. He was not afraid of close friendships; he was not afraid that 

proximity to him would disappoint his followers. The leaven of true leadership cannot lift others 

unless we are with and serve those to be led. 

 

 Jesus was a listening leader. Because he loved others with a perfect love, he listened without being 

condescending. A great leader listens not only to others, but also to his conscience and to the 

promptings of God. 

 

 Jesus saw sin as wrong but also was able to see sin as springing from deep and unmet needs on the 

part of the sinner. This permitted him to condemn the sin without condemning the individual. We can 

show forth our love for others even when we are called upon to correct them. We need to be able to 

look deeply enough into the lives of others to see the basic causes for their failures and shortcomings. 

 

 The Savior’s leadership was selfless. He put himself and his own needs second and ministered to 

others beyond the call of duty, tirelessly, lovingly, effectively. So many of the problems in the world 

today spring from selfishness and self-centeredness in which too many make harsh demands of life 

and others in order to meet their demands. This is a direct reversal of the principles and practices 

pursued so perfectly by that perfect example of leadership, Jesus of Nazareth. 

 

 Jesus’ leadership emphasized the importance of being discerning with regard to others, without 

seeking to control them. He cared about the freedom of his followers to choose. Even he, in those 

moments that mattered so much, had to choose voluntarily to go through Gethsemane and to hang on 

the cross at Calvary. He taught us that there can be no growth without real freedom. One of the 

problems with manipulative leadership is that it does not spring from a love of others but from a need 

to use them. Such leaders focus on their own needs and desires and not on the needs of others. 

 

 Jesus knew how to involve his disciples in the process of life. He gave them important and specific 

things to do for their development. Other leaders have sought to be so omnicompetent that they have 

tried to do everything themselves, which produces little growth in others. Jesus trusts his followers 

enough to share his work with them so that they can grow. That is one of the greatest lessons of his 

leadership. If we brush other people aside in order to see a task done more quickly and effectively, the 

task may get done all right, but without the growth and development in followers that is so important. 

Because Jesus knows that this life is purposeful and that we have been placed on this planet in order 

to perform and grow, growth then becomes one of the great ends of life as well as a means. We can 

give corrective feedback to others in a loving and helpful way when mistakes are made. 

 

 We must remember that those mortals we meet in parking lots, offices, elevators, and elsewhere are 

that portion of mankind God has given us to love and to serve. It will do us little good to speak of the 

general brotherhood of mankind if we cannot regard those who are all around us as our brothers and 

sisters. 
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